




Notes to this Report: 
 All employers with more than 250 employees are legally required to report on their gender pay gap.   
 Data provided is as at the required ‘snapshot’ date of 31 March 2022. 
 The mean gender pay gap is the difference between the mean (average) hourly pay rate for all men in our 

organisation, and the mean hourly pay rate for all women, expressed as a percentage of the mean hourly 
rate for men.   

 The median gender pay gap is the difference between the median (middle) value of hourly pay rates (when 
ordered from lowest to highest) for all men in our organisation, and the median value of hourly pay rates for 
all women, expressed as a percentage of the median hourly rate for men. 

 The bonus gender pay gap is not applicable to The Mead Educational Trust as we do not make any bonus 
payments. 

 Quartile pay distribution is the proportion of men and women in each 25% (quartile) of our pay structure, 
calculated by taking all the hourly pay rates, from lowest to highest, for all men and women and dividing 
them into four equal sections of 25%:  lower, lower middle, upper middle and upper. 

 
 
 


